Report from the President

Since the development of our 1995 economic strategic plan, DDC has held or participated in numerous conferences and meetings with our membership pertaining to economic development. We are reminded that the Denendeh Development Corporation was created for the future, and of the importance of sharing and unity. We are cautioned by our membership about non-competition with the regions and communities, and about the need for our communities to understand benefits from DDC in the short term as well as the long term..

This feedback has been key in our planning.  Over the past year we made considerable progress in developing strategies to improve the operation and structure of DDC, and to develop an Economic Strategic and Human Resource Development Plan.  This work builds on DDC(s diversification and expansion over the past five years. We now have investments in communications and technology, facilities management and logistics, oil and gas, the electrical industry, hospitality and tourism and equity investments.   This has often meant forging new partnerships and relationships with other First Nations and Inuit around us, such as in the case of  NASCo, Yellowknife River Resorts Inc., and Rubertsland Holdings Inc.

The economic opportunities available in the NWT are plentiful. How we enter into new markets or expand existing businesses requires much thought, especially when we take into account the kind of messages and directions we hear from our leaders. To ensure we are able to meet our responsibility as a Board of Directors, we have to carefully monitor our current capacity for growth and development, and maintain stability for the future. 

We hear from our communities they want jobs, training, business support and income. We all want a plan that focus on youth, providing future opportunity for those who are still in school. We need better communication techniques and tools to stay in constant touch with our communities, to let them know what we are doing. All these things have to be incorporated into a   five year plan which outlines how to accomplish these things and, at the same time, maintain stability. 

There have been challenges and accomplishments. Some things we would like to do better, but we continue to be positive. Our accomplishments to date are a tribute to the vision of those who made a wise decision, almost 20 years ago, to create a development corporation that would be for the future, to serve the needs of Dene. We are grateful for the wisdom and trust of our leaders and elders.

We would like to acknowledge the contributions of all of those who have worked with the DDC over the years(previous board members, our business partners, governments, and our employees. 

Mussi Cho.

John Bekale

Report from the General Manager

We entered the 2000-2001 fiscal year running with a process to implement directions from our Annual General Meeting, held March 2000.  In April we closed the business deals for the Northwest Company units, established Denendeh Investments Inc. Limited Partnership, and participated in the establishment of Rupersland Holdings Inc.

Throughout the year, DDC participated in the NWT Economic Strategy Panel,  the National Round Table on the Environment and the Economy (NRTEE),  the Assembly of First Nations Chiefs Committee on Economic Development, and in Dene Nation Leadership meetings and assemblies. In September 2000, we hosted the national conference and annual general meeting of the Council for the Advancement of Native Development Officers (CANDO).  During this conference, we held an Aboriginal Fashion Show.

In May 2000, we moved Shehtah Drilling Limited(s head office from Calgary to the DDC headquarters in Yellowknife. (Shehtah also has field offices in Norman Wells and Calgary).  We engaged new staff to manage operations, began a number of training initiatives to gain in house expertise, renewed our well servicing contract with Imperial Oil, and entered into a drilling management contract with Wilson Drilling. This was quite a learning experience for our staff in Yellowknife.

Business Plans were developed for Shehtah Drilling Limited and a multi-million dollar equipment upgrades   program commenced. The equipment was moved first to Hay River, where we conducted a training and orientation program during the Hay River Oil and Gas Symposium, November 2000.  Close to 100 northerners were put to work last winter.

We met with representatives from a wide range of industries, and have a number of proposals in front of us for joint ventures or partnerships. These included diamonds, transportation, oil field service, airliens and construction companies. We coordinated and participated in the business planning and pre-engineering studies for Yellowknife River Resorts Inc., a process which is still ongoing.

In the winter of 2001 we began the delivery of workshops to assist with the development of a five year Economic and Human Resource Development Plan. To launch this process, a two-day workshop was held in Yellowknife in January 2001 with Dene regional and territorial leaders. . Workshops were held with Sahtu leaders in March 2001, and with Gwich(in leaders in April 2001. We are currently working with the other three regions to schedule planning workshops. We have studied corporate structures and tax planning to recommend to our membership.  The final plan will be completed by the fall of 2001.

During the January 2001 workshop, the NWT Power Corporation was discussed at length. Following direction from this workshop, DDC prepared a written response to the GNWT(s A Review of Electrical Generation Transmission and Distribution in the Northwest Territories, A Design for Tomorrow (November 2000). This response was submitted to the GNWT and circulated to the bands and regional offices.

Its been a busy year with many challenges, and  many good things have happened. The strength  of DDC is our communities and people, and with your support we can do anything.

